
Communicating your IBD

Communicating with your work colleagues

You may need to address: how much you want them to know about your illness
Let us assume your boss knows about your IBD. It is therefore very much up to you how much you 
want to disclose to your work colleagues. You do not have to disclose anything you don’t want to. 
Some people may be happy to share information, others may not – it really is a personal matter. In 
any case good colleagues should not pry into your medical or personal life, and if you do decide to 
share information with them, they should be understanding and respect your privacy.

If you need time off, that is an issue for you and your boss, not your work colleagues. However, you 
may feel that you should explain why to them, either to make yourself feel better (because you think 
you should) or to stop rumours. But, this is up to you, depending on how confident you are in 
disclosing any information, and how much you trust them. 

Perhaps a good strategy is to make a conscious decision about what you want to be (open, partially 
open, private) and stick with it for a while. This at least gives you the confidence of a consistent 
approach with everyone, and limits the likelihood of gossip starting, depending on who you have 
talked to, and you who you have not. In a professional work environment, gossip or rumour should not 
happen of course; however, if it does occur it might be worth challenging underlying attitudes which 
are often unhelpful and misplaced.

It is useful to have a standard phrase that you use to answer any sudden queries, so you can deal 
with an immediate request for information without disclosing more than you want. For example, a 
phrase like the following might be useful: 

“I have Crohn’s disease; sometimes I need a little time out to manage the symptoms”.


